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“Our high standards low turnover rate and great locatlol}l Just 15 mlles east
of Indianapolis make it easy to see why Hancock Regional Hospital remains

an employer of choice. The difference comes from an environment where

TO WORK IN
INDIANA

you enjoy your coworkers, take pride in your work and are rewarded and
recognized for it. Come see for yourself why the grass is greener at Hancock

Regional Hospital.

Reflections
Program Director
Full-Time - Days

Provide direction of day-to-day functions
of our geriatric mental health unit in
accordance with federal, state and HFAP
guidelines to assure the highest quality
care is provided to patients at all times.
This 10-bed unit specializes in the treat-
ment of adults age 65 and older with
psychiatric diagnosis, chronic and acute
medical conditions. RN with 2 years’
mental health/geri-psych experience
required. Master’s degree preferred.

RN Case Manager,
Hospice Care
Full-Time - Days

Our Home Health and Hospice
Department was selected as one of the
2008 HomeCare Elite award winners.
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Clinical Support
Coordinator (RN)

Full-Time

Identify, evaluate and address disease
prevention and treatment of acute, chronic
and long-term healthcare issues in an acute
care setting, while administering quality
patient care and promoting excellence in
clinical nursing. Five years RN experience
required with Certification in Care
Coordination, Case Management or
Utilization Review preferred.

For more information or to apply online,
visit the CAREERS section of our website:

www.hancockregional.org

:ancock

Regional Hospital
BETTER JOBS ARE RIGHT HERE

801 N. State St., Greenfield, IN 46140




We work to !
keep you working

PLA

Professional Licensing Agency

Professional Licensing
Mission Statement

To provide efficient and effective administrative support
services to Indiana’s professional licensing boards and
commissions in orxder to facilitate the delivery of competent
consumer serxvices by regulated professionals to the citi-

1g Professional Staff: From left to
3 Simmons, Stacie Barclay, Janet
a Chapman, Linda Stephenson,

zens of Indiana. To provide an expedient licensing process
for regulated professionals by maintaining a climate that
fosters the growth of commerce while ensuring the health,
safety and welfare of the citizens of our great state.

Frances L. Kelly
Executive Director
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Circulation includes over 100,000 licensed
nurses and student nurses in Indiana
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Office Location
Indiana Professional Licensing Agency
Indiana State Board of Nursing

Indiana Government Center South Building
402 W. Washington St., Room W072
Indianapolis, IN 46204

Contact Information

Phone (317) 234-2043

Fax (317) 233-4236

License Verifications (888) 333-7515
Web site: www.pla.IN.gov

E-mail: pla2@pla.IN.gov

Office Hours
Mon. thru Fri.
8:00 a.m. — 4:30 p.m.

Nursing Board Staff Members
Sean Gorman, Board Director

Lori Grice, Assistant Board Director
Lisa Chapman, Litigation Specialist
Stacie Barclay, Case Manager
Janet Cassidy, Case Manager
Joyce Krawcyzk, Case Manager
Jodi Pisula, Case Manager

Katrina Shannon, Case Manager
Linda Stephenson, Case Manager
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Sean Gorman, Director of the Indiana State Board of Nursing

Dear Indiana Nursing Professional:

It’s summertime, and for the Indiana State Board of
Nursing, that means time to wrap up the licensing of
all those new May nursing school graduates who have
successfully passed their qualifying examination. As soon
as we catch our breath, it will be time for R.N. renewals,
and that will keep us all quite busy well past the October
31, 2009, renewal deadline. With that in mind, I'd like to
use this space to provide some useful information on a
handful of topics.

The Numbers

Through the first half of 2009:

There were 86,981 actively licensed R.N.s, 26, 352
L.P.N.s, 2,594 advanced practice nurses with prescriptive
authority, and 72 nurse-midwives. For the months of May
and June, the Board received 4330 applications for new
R.N.licenses and 826 applications for new L.P.N. licensure.
As you can imagine, licensing nurses is a high-volume
operation.

Renewals

If you are licensed at anytime prior to 90 days before the
renewal date for that license, you will need to renew your
license in the next renewal cycle. For example, if you are
an R.N. newly licensed at anytime prior to August 2, 2009,
you will need to pay the $50 renewal fee and apply for
renewal of that license by October 31, 2009, if you wish
to continue practicing. Renewal notices are sent to your
address on record with the Indiana Professional Licensing
Agency. It is very important (as well as a statutory
requirement) that you keep your information on file with

our agency up to date. If there are any changes, you
can e-mail, write, or call our office to quickly and easily
update your contact information.

Pocket Cards

Pocket license cards are now only issued upon initial
licensure. If you are already licensed as a nurse, you will
never automatically receive a new card upon renewing that
license. The most recent licenses issued are considered
permanent pocket cards — they do not expire. If you
need a replacement card, or if you need a card with an
expiration date, they can be ordered for $10 each via
our Web site at www.in.gov/PLA (go to the Purchase
Duplicate License link).

I hope you enjoy the rest of your summer, and keep up the
good work out there. As always, we would love to hear
from you! Please feel free to contact the Indiana State
Board of Nursing with any suggestions or comments. Our
group e-mail is pla2@pla.in.gov, or we can be reached by
telephone at (317) 234-2043.

Yours truly,

C oot Comm

Sean Gorman
Director, Indiana State Board of Nursing

Wursing Board Members

The Indiana tate Board of Nursing is the Governorappointed body
devoted to advancing and safeguarding the nursing profession in the state
of Indiana. Their main duties mvolve setting standards and accrediting
nurse education programs preparing individuals for licensure, licensing
mndividuals prepared and competent to practice nursing, and disciplining
licensees found to have violated nursing regulations.

The Board meets on the third Thursday of each month in the auditorium
of the Indiana Government Center South, in Indianapolis, Indiana. Board
Members conduct busness that includes discussing issues of interest to
the nursing profession, reviewing applications for licensure, reviewing
accreditation requests made by nurse education programs, and conducting
disciplinary hearings. The monthly meetings begin at 8:30 a.m. local ime
and are always open to the public; all interested individuals are encouraged
to attend.

—

2009 Indiana State Board of Nursing Members

Laurel Valentino, RN, President

Jerry Burghduff, LPN, Vice President
Lynda Narwold, RN, Secretary

Carolyn Slagle, RN, CNS, Past President
Stacy Henderson, LPN

Scott Johns, CRNA

Marcia Laux, RN

Comnie McIntosh, RN

Amne Ogle, Consumer Member
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Are you currently taking Fosamax for the
treatment of Osteoporosis?

Doctors at Indiana University School of Medicine are conductingaresearch
study evaluating an investigational medication taken weekly in patients
previously treated with Fosamax for Postmenopausal Osteoporosis.

You may be able to participate if you:

« Are female at least 60 years old

« Currently taking Fosamax for at least 3 years or have stopped no
longer than 3 months ago

* Have not had certain fractures within the past 2 years

As part of the study you will have:
Bone density testing Physical exams

Blood and urine testing Electrocardiograms (EKG)

All study procedures, testing, calcium supplement, vitamin D supplement
and study medication are provided at no cost to you. In addition, after screen-
ing, participants who qualify will receive $35 per visit for time and travel.

Risks will be disclosed prior to participation.

To find out how you may participate, please call: 317-274-8431
Ask for the “Fosamax Use Osteoporosis Study”

Could you have thinning bones
or Osteoporosis?

Doctors at Indiana University School of Medicine are conducting a
research study evaluating an investigational medication taken weekly for
Osteoporosis.

You may be able to participate if you:

* Are female, 65-80 years old

e Are NOT currently taking medication for Osteoporosis
* Have not had certain fractures within the past 2 years

As part of the study you will have:
Bone density testing Physical exams

Blood and urine testing Electrocardiograms (EKG)

All study procedures, testing and study medication are provided at no
cost to you. In addition, after screening, participants who enroll will
receive $35 per visit for time and travel.

Risks will be disclosed prior to participation.

To find out how to participate, please call: (317) 274-8431
and ask about the “Osteoporosis Study”
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REHABILITATION HOSPITAL OF INDIANA
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Rehabilitation
y RHospital of Indiana

diana
d we have provided over 15 years of
e. RHI is one of the largest freestanding
rehabilitation hospitals in the Midwest.
ensive rehabilitation to patients with spinal cord
ies, orthopedic intervention and strokes.
in our team of healthcare professionals as we assist
eving their highest potential.

CHARGE NURSE

rship position is for an RN with a keen interest in Rehabilitation Nursing
lling to sit for CRRN specialty certification.
strated clinical expertise and leadership is required.

RED NURSE
& supplemental positions available
titive wages and excellent benefits package

bsite at www.rhin.com to learn more about RHI.
onsideration, please submit your résumé online: resumes@rhin.com

or Mail to: Attn Human Resources, 4141 Shore Drive, Indianapolis, IN 46254

/Veteran/Disabled
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Jeremy Kinney, RN — Emergency Services

Sidebar style: Jeremy Kinney
Hometown: Greenfield, IN
Position/Facility: Registered Nurse,
Hancock Regional Hospital
Education: Ball State University
Experience: 3 years RN experience

Jeremy began his career at Hancock
Regional by working as a tech in our
Nutritional Services Department. He then
transferred to our Lab, where he was trained
to become a phlebotomist. He then went to
ICU, where he worked as a tech. Then when
he was in nursing school, he worked as a
student nurse.

He is a great example of someone that got

his foot in the door and worked his way up
through the organization.

I became a nurse because:

JK — I never really thought of nursing until
coming here and [ had the opportunity to
work around the nursing staff. I was able

to see all of the different aspects of nursing
such as the teaching and education that is

involved, the technology and the critical
thinking that is needed. That is how the
idea of being a nurse first came to me.

Patients would describe me as:

JK — I think my patients would say that I have
their best interest in mind. I show a real
concern for whatever ailment brought
them to the Emergency Room. I try to
put myself in their shoes and be aware
of their situation. I think they would also
say that I'm skillful as a nurse and that I'm
good at educating them on things such
as medications and the side effects. I also
include family members in on the teaching
part and explain to them what is going on,
what to expect and answer any questions.

I am most skilled at:

JK - I'm really good at IV starts! My years
of working in the Lab as a phlebotomist
really pay off now as a nurse. If there is a
difficult patient for an IV, my co-workers
will look for me. I'm also good at keeping
my cool in an emergency, and I try to
convey this to the patient by having a
calming influence.

The most challenging part of my job is:

JK - Having to constantly prioritize in the ED.
You have all of these patients that are there
for an ailment and they are depending on
you to take good care of them, and you
have to determine what is essential and
prioritize what needs to be done first.

If someone is there with a broken arm
and then all of a sudden a patient arrives
with chest pains which could be life
threatening, you have to address this and
provide safe and good care immediately.

The one thing I would change about my

chosen profession:

JK - The lack of instructors on the college
level. There are so many people that
have an interest in either going to school
or going back to school and get into
nursing, but because of the lack of faculty,
they don't have the opportunity. I wish
the different schools we have could do
something to increase their faculty.

If I weren’t a nurse, I might be:

JK - I would probably be a travel agent! [ love
to travel. I've been to several countries in
Europe and to Japan. I had the chance to
backpack through Europe for a summer
when [ was in college. My favorite city is
Rome, and I love the food in Italy [ have
friends that come to me to help them plan
their vacations. I've even helped plan
honeymoons for friends.

The thing I like most about nursing:

JK —The great feeling of satisfaction that I
have when I leave the job each day. [ feel
that [ have made a positive impact on
someone’s life that day. I've been able to
help someone when they are their most
venerable.

Why I chose to practice in Indiana:

JK -1 enjoy my job at Hancock Regional
Hospital. I enjoy the people that I work
with. It helps too that the cost of living is
really good, and it’s helping me get my
school loans paid!

The best advice I could give a new nurse is:
JK—Don't be afraid to ask questions from the
more experienced nurses. Take advantage
of the experience that they have. And don't
be afraid to share your knowledge you have
from being a recent graduate. As quickly as
things change, you may have new data or
research on new ways of doing something
that contributes to a positive patient
outcome.

What do you do to relax and just unwind?
Well, (laughs) I love to sing. I love to go out
and let off steam by singing karaoke. My
favorite song is “Daydream Believer” by the
Monkees. I also love photography and doing
video editing on my computer.



DISCOVER IWU’S NURSING PROGRAMS
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Indiana Wesleyan University offers you several options to earn 1

your degree in nursing — online, off campus or on a picturesque
campus that’s in full bloom of new facilities...

i
L
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IWU Campus in Marion In Indiana IWU Online
1. Earn a BSN Degree with 3. A Bachelor’s Program 5. A Bachelor’s Program
a Major in Nursing in for RNs leads to a BSN in for RNs leads to a BSN in
the traditional 18-20 months 18-20 months
. four-year format
GOOd Sama‘rltan CALL 866-GO-TO-IWU 4. An MSN with a Major 6. MSN Degrees with

in Primary Care Majors in Nursing
2. Degree holders looking Nursing prepares you Education or Nursing
for a second degree for Nurse Practitioner Administration prepare
can do the Transition to Certification in you for leadership roles
Nursing Program in 30-32 months in 22 months
14 months CALL 866-1WU-4-YOU CALL 888-IWU-2-DAY

CALL 765-677-2431

Contact us for more information

INDiANA WESLEYAN UNIVERSITY
866-IWU-4-YOU
www.indwes.edu/NursingPrograms

We understand what you really want out of a career in
home health care. To make a real difference in the lives of

L|fe balance \L*/ your patients — and your family. To reach your retirement

goals. And to earn a salary that makes your hard work

Competitive salary.  * . worth every minute.

Bar_setting henefits. At Amedisys, we're looking for special clinicians exactly
like you to set the standard in clinical excellence. Are you

ready to reach your fullest potential? We're ready for you.

You can have it all.

Amedisys

Home Health Services

To apply or view a listing of available positions, please visit
www.amedisys.com. For specific questions, please call Tracey at
630-487-9514.

‘[ HOT OPPURTUNlTlES ]‘ Staff: Clinical Managers, RNs and LPNs for our Indiana locations.

EOE/M/F/V/D




Teaching the nurses
of tomorrow is...

If you want to know more
about making a difference
through a career in nursing
education, visit us online at:
www.nursesource.org

NURSES

for a Healthier Tomorrow

Mursing. It's Real. It"s Life

Lorie A. Brown, R.N., MLN., ].D.

“ASK A NURSE
ATTORNEY”™

Nurses, welcome to “Ask a Nurse Attorney.” This section is designed for licensed nurses
to ask questions to a nurse attorney. If you have a question that you would like to have
answered, please feel free to e-mail Lorie@brownlawl.com. If your question is selected, it
will appear in the upcoming issues of Nursing Focus.

Dear Nurse Attorney,

[ work at a home health care agency and travel throughout seven counties within the
state to visit patients. During the winter, [ was asked to see non-emergency patients during
snow storms when winter weather warning advisories had been issued. I feel that my
employer put my life in jeopardy in that the roads were so bad, yet my employer required
me to see patients. What should I do?

Snowed-In RN
Dear Snowed-In RN:

Indiana is an employment-at-will state which means the employer can direct you to do
anything they want, and you are required to perform that task. For example, if an employer
asked you to float to a different unit and you did not have experience on that unit, you
would still be required to follow the direction of your employer. If you do not, this could
be considered patient abandonment. When you are asked to do something in which you
feel uncomfortable, I suggest that you write yourself a note regarding the circumstances
and who you discussed your concerns with and keep it. If this continues to happen, I would
find another job. Your license is too valuable to be placed in jeopardy, and your life is too
important to be placed in an unsafe position by the unreasonable request of your employer.

Lorie A. Brown, RN., M.N., J.D.

Dear Nurse Attorney:

I am in the process of filling out the application for my license renewal. One of the
questions asked is, “Have you ever been terminated, reprimanded, disciplined or demoted
in the scope of your practice as a nurse?” [ have been disciplined for tardiness, but that is
not within the scope of my practice as a nurse. How should I answer the question?

Tardy RN

Dear Tardy RN:

If you have been disciplined, you must disclose it. The Board simply wants to hear the
subject of the discipline and would rather be informed than to find out later. Depending on
the reason for the discipline, the Board will most likely issue a license. If the Board has any
concerns, they will call you in for additional questioning, but will then, depending on the
circumstances, most likely issue the license. It is better to be safe and disclose to the Board
than to be sorry. If a nurse fails to answer truthfully, the nurse is subject to disciplinary
action which, in this case, usually results in a fine of $250.00. Also, this disciplinary action
will be part of your permanent public record.

Lorie A. Brown, RN., M.N., ].D.

Lorie A. Brown, R.N., M.N., ].D., of Brown Law Office, Indianapolis, Indiana, (317) 465-
1065, is a practicing nurse-attorney who represents nurses for licensing issues before
the Board and for contracting matters. The views expressed in this column are those of
the author. www.brownlawl.com



by : Marcia Laux, RN, and Connie McIntosh, RN

License Renewal — The Nurse’s Responsibility

In Indiana, the renewal of a nursing
license is required every two years.
According to the Indiana Code and the
administrative rules promulgated to
implement it, renewal of the license to
practice nursing is done on odd numbered
years for registered nurses and even
numbered years for practical nurses (848
IAC 1-1-8). The license recognizes an
individual as a member of a prestigious
group that is one of the most respected

not understand the significance of that
failure to renew. The Board has ruled to
deny licensure to an individual practicing
without a license until the individual fully
recognizes, personally and publicly, the
seriousness of their negligence to renew.
Catalano (2006) sites failure to renew
as a reason for state boards of nursing
across the country to ‘revoke a nursing
license.” While the Board may grant a path
back to active licensure after the licensee
accepts responsibility for what the Board
considers to be a very serious offense,
the disciplined nurse will always have a
license that shows the history of having
had a previous disciplinary action taken
against that license.

Failure to renew a licensure is far-
reaching. Along with the ISBN, employers
share in the responsibility to verify that the
individual nurse has a valid, active nursing
license. The nurse that has not renewed is
practicing nursing without a license and is
breaking the law and is subject to not only
disciplinary action by the Board against
any nursing license (even if expired), but
that nurse also faces criminal liability as
well. Healthcare organizations employing
the nurse without a current license are also
violating the law. The Joint Comission (JC)

nursing license. We have ruled to deny
applications for renewal of licensure

to individuals found to have practiced
without a license. Remember to renew
licensure prior to the renewal deadline,
odd years for registered nurses and even
years for practical nurses. The Indiana
Professional Licensing Agency (IPLA)
does send a courtesy renewal reminder
to the contact information on file with the
Board, and while it is uncommon, these
renewal reminders do not always arrive at
the intended destination for any number
of reasons. Therefore, it is helpful if an
individual places a renewal reminder on
his or her calendar. Registered nurses will
need to renew licensure prior to October
31,2009. The renewal process will be
available two months prior to the renewal
date, at or around August 1, 2009. It is your
responsibility as a nurse to maintain an
active license if you intend to practice in
the State of Indiana.
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Remember to renew licensure prior to the renewal deadline, odd years for registered nurses and even years for
practical nurses. The Indiana Professional Licensing Agency (IPLA) does send a courtesy renewal reminder to the
contact information on file with the Board, and while it is uncommon, these renewal reminders do not always arrive at
the intended destination for any number of reasons...
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MedTech College School of Nursing
Why MedTech College School of Nursing?

e Nursing is our business

. SCHOOL OF NURSING SCHOOL OF ALLIED HEALTH conally - ; .
Prep arlng the NOW ENROLLING IN NIGHT Plexihie Schoduics * Nationally accredited and state approved
CLASSES AT OUR INDIANAPOLIS otec e No waiting list to get into the program at this time
Healthcare CAMPUS : agement e No program interruptions; no waiting list for clinicals

e Practical Nursing

. ledical Assistant e Finish a PN degree in 15 months
PFOfeSSIOnalS * Registered Nursing ‘

- Indi i e Finish an RN degree in 24 months
at our [fnawanapois ¢ Medical Lab Technology
of Tomorrow

. e Serious. Dedicated. Professional.
and Fort Wayne Campuses

e Nurses are in demand

Interested persons in the School

MEdTGCh College - Check It Out! of Nursing should call z’mmedz’a&lfelylw

while there are no waiting lists.

MedTech Greenwood Campus Fort Wayne Campus MedTech Indianapolis Campus

317-534-0322 260-436-3272 317-845-0100

MEDIECH COLLEGE

DEDICATED TO GRADUATING PROFESSIONALS

www.medtechcollege.edu _
South Park 7230 Engle Rd, Suite 200 Heritage Park 1
AC-0217 1500 American Way Fort Wayne, IN 6612 E. 75th St, Suite 300
AC-0216 Greenwood, IN 46143 ’ Indianapolis, IN 46250

AC-0262

With all the advantages of a city hospital and the personalized attention of a
community facility, Johnson Memorial defines the term “the best of both worlds.”
Combining technologically advanced equipment and procedures with a caring,
hard-working staff means that patients receive the best care possible. Johnson
Memorial is the premier healthcare provider in the area and a great place to work.

We invite you to go to our website for more information and to see our current
employment opportunities: Www.johnsonmemorial.org or
call our toll-free Jobline at: 877-695-4561.

EOE

4
1125 West Jefferson Street JOHNSON J‘ﬁi
i .
Phone: (317) 736.3440 MEMORIAL
Fax: (317) 738-7858 /Dﬁjpllg‘/
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Renewal Questions
and Answers

When you apply to renew your license,
the application asks the following questions
that you are required to answer. To avoid
any unintended renewal fraud issues, I
advise renewal applicants to err on the side
of full disclosure. The Nursing Board asks
these questions not to impose discipline on
every nurse who has ever had a criminal
conviction or who has been reprimanded by
an employer, but requires this information
to determine whether a situation calls into
question the nurse’s ability to practice safely.
Remember, the Nursing Board’s primary
purpose is to ensure public protection
through the licensing of nurses in the state:

1.) Since you last renewed, has any
professional license, certificate,
registration, or permit you hold or have
held been disciplined or have formal
charges pending?

2.) Since you last renewed, have you
been denied a license, certificate,
registration, or permit in any state?

3.) Since you last renewed, have you
been convicted of or pled guilty to a
violation of a federal or state law or have
criminal charges pending?

4.) Since you last renewed, have you had
a malpractice judgment against you or
settled any malpractice action?

5.) Since you last renewed, have

you been terminated, reprimanded,
disciplined, or demoted in the scope of
your practice as a nurse or as another
health care professional?

[ am often asked what kinds of situations
trigger the need to answer yes to one or
more of those questions, and more often
than not, the answer is very simple. Read
the question carefully, and if you think
there’s a possibility that the Board may
require disclosure, you should answer yes
and provide an explanation. Too many
times I see a situation where the nurse
doesn't answer truthfully to a question on
the renewal application, which technically
constitutes renewal fraud, a disciplinable

offense, an otherwise completely innocuous
issue (or other whatever the situation may
be). If you are caught, the Board will most
certainly issue some kind of disciplinary
action against your license, and that action
becomes part of your permanent record.
Thirty years from now when your new
employer goes to verify that license, that
previous disciplinary action will show up and
you'll have to explain again why you didn'’t
truthfully disclose the fact that you were
terminated from a previous employer for an
otherwise completely innocuous issue.

Note that the renewal application asks
for this information about events that have
happened since you last renewed. If you
previously disclosed a situation to the Board,
there is no need to revisit it.

Another question we see a lot of creative
interpretation about is question number
three. The Board takes a very broad and
literal interpretation of the question. A
common misconception is that because
you were involved in a criminal diversion
program that dismissed the criminal charges
after a period of time or a conviction was
legally expunged, you do not have to divulge
information about that event. That is false. If
you pled guilty or were convicted of a crime,
any misdemeanor or felony, or if there are
charges pending, you must answer yes,
regardless of whether that criminal record
was later amended. Otherwise, a “No”
answer constitutes renewal fraud.

When you answer “Yes’ to a question,
you will be required to submit a written
statement detailing the circumstances
surrounding that “Yes” response. Again, this
is another area where I advise applicants
to err on the side of full disclosure. The
more details, the more likely a decision on
your application can be made without delay.
Several times [ have seen nurses scheduled
to appear before the Board on a pending
renewal application because they did not
provide enough information in their positive
response statement. Don't let that happen to
youl!

It should go without saying, but the
best bet for nurses is to read the renewal
questions carefully and to answer them
truthfully and honestly.

The right @22Ccttrct1e22e€2¢
makes all the“difference.

Share our passion for providing superior
patient care and see how our mission of faith
can bring deeper rewards to every aspect of
your career. In the tradition of our Franciscan
beginnings, Sisters of St. Francis Health
Services provides a supportive environment full
of people who make you feel like family. Our
hospitals and management team provide you
the opportunities and benefits including clinical
ladders, shared governance, self-scheduling
and staff participation in quality initiatives
allowing you the energy to pursue new paths
and create new advancements for yourself and
your career.

< he following opportunities are available at
SAINT MARGARET MERCY
in HAMMOND, IN:

CARDIAC CATH RN

Full-time position at our Hammond campus.

ADVANCED PRACTICE NURSE
We seek a part-time ADVANCED PRACTICE
NURSE for our Catherine McAuley Clinic
at our Hammond campus.

< he following opportunities are available at
FRANCISCAN PHYSICIANS
HOSPITAL, LLC in MUNSTER, IN:

Director of Nursing

Registered Nurses
Med/Surg ¢ Cath Lab « CCU
$5,000 SIGN-ON BONUS for RNs with
5+ years CCU or Cath Lab experience!

Experience the rewards that come with being
part of the Sisters of St. Francis family, along
with a competitive salary and extraordinary
benefits. To learn more and to apply, visit:

www.ssfhs.org

Sisters of St. Francis Health Services
NORTHERN INDIANA REGION

Saint Anthony Medical Center
Crown Point, IN

Saint Anthony Memorial Health Centers
Michigan City, IN

Saint Margaret Mercy
Healthcare Centers
Hammond & Dyer, IN

Franciscan Physicians Hospital, LLC
Munster, IN

Saint Anthony Memorial
HealthPartners
Michigan City, IN

EOE M/F/D/V
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Disciplinary Actions

Revoked—An individual whose license has
been revoked may not apply for a new
license until seven (7) years after the date of
revocation.

Indefinite Suspension—Indefinitely prohib-
ited from practicing for a specified minimum
period of time.

Summary Suspension—Immediate threat to
the public health and safety should they be
allowed to continue to practice. Issued for a
period of ninety (90) days but can be renewed

Indefinite Probation—License is placed on -
with Board approval.

probation for a specified minimum period of
time with terms and conditions.

CEUs—Continuing Education Credits
Letter of Reprimand—Letter issued by the
Board to the nurse indicating that what she/
he did was wrong.

Fine—Disciplinary fee imposed by the Board.

Renewal Denied—The nurse’s license will not Censure—A verbal reprimand given by the

be renewed, therefore, she/he does not have

Board.
a license to practice in Indiana.
February 19, 2009 Board Meeting Keri Willison 28155632A Probation withdrawn
NAME License # Board Action Taken Heather Gwaltney 27046273A License reinstated free and clear
Yolanda Moore 27059313A  Probation withdrawn
Andrea Casterjon 28070223A Continued Amy Jones 27044443A  Proposed Dismissal
Hillary Cravens 28180425A  Probation Withdrawn Gabrielle Schmidt 27037788A Probation withdrawn
Leah Tucker 27050118A Indefinite Suspension; $500.00 fine Gay Wuerzburger 28153489A  Probation withdrawn
Rhonda Deaton 27033295A Indefinite Suspension; $250.00 fine Sally Todd 27056713A Indefinite Suspension; $250.00 fine
Mark Bertsch 28149025A Indefinite Suspension Tanya Marlow 27037593A Reschudule for April
Carmen Bonner 27032143A  $250.00 fine CEU'’s Kathleen Merk 28141180A Indefinite Suspension ;$250.00 fine
Connie Dobson-Ribera 27057311A Probation Withdrawn LaShondra McIntosh 27051908A Indefinite Probation
Miriam Bibbs 27035351A Notice of Proposed Default Dana Matthews 71002815A Emergency Suspension
Jessica Pennell-Humphrey 28158554A  $250.00 fine Debra Patton 27038276A Indefinite Suspension
Tina M. Smith 27048173A $250.00 fine Sherry Robertson 28097610A Indefinite Suspension
Monique Clawson 28145449A $250.00 fine Vicki Ratliff 28110475A Indefinte Probation Letter of Reprimand
Renee Richardson 28149801A Indefinite Suspension; $250.00 fine Janet Smith 28097541A Indefinite Suspension; $250.00 fine
Patricia Haag 28130851A Indefinite Probation Andrea Casterjon 28070223A Indefinite Suspension
April Vincenski 27061623A Continued on Indefinte Probation Kathy Packer 28102099A Emergency Suspension
Susan Halliburton 27047116A Indefinite Suspension; $500.00 fine Deidra Foster 28073254A, Extension of Summary
Debra Patton 27038276A Notice of Proposed Default 71000210A  Suspension
Anne Sokol 28083965A Notice of Proposed Default Amy Moses 27056783A Indefinite Suspension; $250.00 fine
Kelly Jo Williams 28110608A  Extension of Emergency Suspension Wendy Duggins 27052059A  Indefinite Suspension
Angela Epperson 27085905A  Notice of Proposed Default Donald Creamer 27043068A Indefinite Suspension; $500.00 fine
Cynthia Meyer 28144684A $250.00 fine Letter or Reprimand . .
Melissa Maroney 27032634A Indefinite Suspension; $500.00 fine Aprll 1 6! 2009 Board Meetlng
Rachel Beck 28175033A Notice of Proposed Default NAME License # Board Action Taken
Kathleen Merk 28141180A continued
Sonja VanCleave 27038254A  Indefinite Suspension; $1000.00 fine Evelyn Barr 27016747A  Indefinite Probation
Peggy Johnson 27038250A Notice of Proposed Default Michaeline Kwasny 28075110A probation withdrawn after 24 CEU'’s
Cheryl Hout 27044286A Notice of Proposed Default received
Janet Smith 28097541A Indefinite Suspension; $250.00 fine Shawn Windle 28138098A  Indefinite Probation
Michaeline Kwasny 28075110A Reschudle for March Megan Hauselman 28178216A Probation withdrawn
Tina Norvell 28161389A Continued Carla Jackson 27031266A Indefinite Probation
Anneda Busse 28116684A  Probation withdrawn
March 19, 2009 Board Meeting Kimberly Geise 27027375A  Indefinite Probation
NAME License # Board Action Taken Rachel Finchum 21047488A Probation withdrawn
Mary Edwards 28142623A Emergency Suspension
Sara Trimpe 27085207A  Probation withdrawn Scott Lucas 27054386A Emergency Suspension
Misty White Gomez 28162439A Indefinite Probation Kathryn McDowell 28124217A continued
Pamela Becker 27039738A  Indefinite Probation Valerie Brambert 27057693A continued
Lea Ann Short 27048771A Indefinite Probaton for school Kristie Boller 27050420A continued
Courtney Hettle 27045741A Notice of Proposed Default Kimberly Emery 27038710A continued
Jane Brown 28101769A $500.00 fine 12 CEU's Lorenda Fleek 27037334A Notice of Proposed Default
Tammy Fay Berry 27042883A  Indefinite Suspension; $250.00 fine Kathleen Fuller 27048468A Notice of Proposed Default
Daneen Selhorst 28122887A Indefinite Suspension Kathy Bezy 27031826A Indefinite Suspension;$250.00 fine 24
Anida Cook 27049566A  $250.00 fine 18 CEU's CEU’s
Kathryn McDowell 28124217A  Continued David Timmons 27027519A notice of Proposed Default set aside
Richard Mertens 28181743A Probation withdrawn Indefinite Probation:$250.00 fine
Betsy Eibling 28099583A  Probation withdrawn Lisa Fornshil-Pasch 27039063A Notice of Proposed Default
Robin Kermode 28124604A  Indefinite Probation Debbie McCain 27032906A Notice of Proposed Default
Loretta Sloan 27045250A  Indefinite Probation Connie Welsh 28125931A Notice of Proposed Default
Janet Day 2704T742A  Notice of Proposed Default Diane Taylor 27052285A Notice of Proposed Default
Jennifer Davison 27053741A Extension of Summary Suspension Stephame Burthay 27052506A Indefinite Suspension
Sandra Love 27032353A  Continued Joan Dyben 27040050A Notice of Proposed Default
Brenda Orndorff 27029130A Notice of Proposed Default Kelly Saucedo 27046634A Notice of Proposed Default
Barbara Spivey 27030915A  Probation withdrawn Pamela Ritchie 27042897A Notice of Proposed Default
Tara Holmes 28162265A [Probation withdrawn Christina Wease 27060768A Probation withdrawn
Debroah Pinkham 28139832A  Indefinite Probation Daniel Robinson 27027000A Notice of Proposed Default
Jennifer Boggs 27033718A Indefinite Probation Tonya Marlow 27037593A Continued to May
Cynthia Moon 28100314A  Continued Kelly Jo Williams 28110608A continued
Laura Boyd 28093759A Indefinite Suspension ;$500.00 fine Carrie Williams 27048067A continued
Tena Barber 27034471A Notice of Proposed Default Kimberly Smallwood 27038942A continued
Jennifer Remers 27046281A Notice of Proposed Default Carla Carnahan 280927524 continued
John Hyde 28146937A Indefinite Suspension Renee Taulbee 28130013A continued
Benjamin Hewitt 28160854A Probation withdrawn Jane Walters 28077617A continued
Kelly Rockhill 27054256A Indefinite Suspension Tondra Nagle 27051176A continued
Lisa Seith 270523808A Probation withdrawn
12 Jill Johnosn 28178254A Probation withdrawn



Picture yourself at OMHS
and you'll see much more
than just a job.

You'll see a regional medical center in Kentucky
that fosters excellence in education, management,
technology and quality in patient care and patient
safety.

You'll see comprehensive benefits, including tuition
reimbursement and self-scheduling. And you'll see
unlimited opportunities for both personal and
professional growth.

If this is how you picture your healthcare career,
take a look at OMHS.

Visit us on the web at omhs.org.

Owensboro
Medical Health System
We see the big picture.

omhs.org
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Red Cross Offers New Two-Year Certification

and CEUs for Healthcare Professionals

Healthcare providers are often the first people to respond to a
life-threatening emergency, so it is critical that you have the necessary
skills to help save lives. Maintaining your CPR/AED certification is now
less time-consuming, thanks to recent changes by the American Red
Cross. The organization now offers two-year certification for healthcare
professionals completing its CPR/AED for the Professional Rescuer
course instead of every year.

"“We periodically review our programs to see if we're in line with
the industry standard,” says Don Creek, director of Health and Safety
Services at the American Red Cross Monroe County Chapter. “One of
the things we discovered is that healthcare professionals are generally
a group of responders who use their skill sets more frequently than
the average person. If you use it more often, whether it’s on the job or
during in-service training, there’s less need for official recertification
each year”

Course Specifics

The CPR/AED for the Professional Rescuer course combines
discussions and video with hands-on skills training based on real-life
rescue scenarios and lessons that reinforce decision-making skills. The
course is approximately eight hours and trains responders to react to
breathing and cardiac emergencies in adults, children and infants; use
an AED on adults and children; employ two-rescuer CPR skills; clear
an obstructed airway in conscious and unconscious victims; protect
themselves against bloodborne pathogens, and more. The training can
be customized to include discussion of when to administer emergency
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oxygen, epinephrine or asthma inhalers. Those who successfully
complete the course will be issued a “CPR/AED for the Professional
Rescuer and Health-Care Provider” certificate.

“Shorter recertification courses are available for those currently
certified,” Creek says. ‘Regardless of the certification requirements,
the more often you take training - the better.”

CEUs Now Available

Many Red Cross course takers are professionals who need
continuing education units (CEUs) to maintain a license and/or
certification. The Red Cross has been approved as an Authorized
Provider by the International Association for Continuing Education and
Training (IACET). IACET's Criteria for Quality Continuing Education
and Training Programs are the standards by which hundreds of
organizations measure their educational offerings.

The Red Cross makes it easy to obtain CEUs online at
RedCrossStore.org. CEUs are offered as an add-on to training courses
completed through the Red Cross. Individuals are strongly encouraged
to check with their specific requlatory boards, employers or other
agencies to confirm that courses taken from IACET Authorized
Providers and courses taken for IACET CEUs will be accepted by that
entity.

Additional Information
To register for a course or for more information, contact your local
chapter or visit RedCross.org.




Howard Regional Health System is not only an employer of choice in the
heart of the county — we’re an extended family and a dedicated support
team.

In addition to the opportunity to work with the kind of people you can call
friends and partners, we offer a competitive salary and generous benefits
package. We also offer more lifestyle options to help you balance your
responsibilities as a person and a professional.

Learn more about us, locate open positions, and apply online at
www.howardregional.org. EOE

Howard
Regional Health System

Human Resources * 3500 South Lafountain * Kokomo, Indiana 46902 ¢ www.howardregional.org




By Chuck Lindquist, ISNAP's Program Director

Co-Occurring Disorders

The term “co-occurring disorders” is becoming a common term
used to refer to an individual having one or more substance
abuse disorders and one or more psychiatric disorders at the
same time. It is often interchangeable with the terms co-
morbidity, concurrent disorders, dual diagnosis and double trouble.

the other. As he/she neglects his/her mental

illness, that illness may re-occur. This

recurrence may, in turn, lead a person to feel

the need to self-medicate through the use

of drugs or alcohol. Over time, the lack of

progress toward recovery on both fronts may

trigger feelings of failure and alienation. The

vicious cycle continues without much success.
Co-occurring disorders are more common

than one might imagine. According to

a report published by the Journal of the

American Medical Association, 37 percent

of alcohol abusers and 53 percent of drug

Dual diagnosis occurs when an individual
is affected by both chemical dependency
and an emotional or psychiatric illness. Both
illnesses may affect an individual physically,
psychologically, socially and spiritually. Each
illness has symptoms that interfere with a
person’s ability to function effectively and the
ability to relate to themselves and to others.
Both illnesses interact with one another. For
example, an individual with an undiagnosed
psychiatric disorder such as depression may

JACKSONVILLE

UNTIUWV

ERSITY
SCHOOL OF NURSING

You Dreamed
of Being a
Nurse.

Now Become the
Nurse You Dreamed
of Being.

Earn Your RN
to BSN Online!

®RNs: Get 30
Credits Free!
Call 800-571-4934
JacksonvilleU.com/PC

© 2009 All Rights Reserved.

Made Available by University Alliance®—
‘The Nation's Leading Universities Online.
SC: 1917342)1 | MCID: 2742

abuse drugs to alleviate the symptoms of
depression. If the person gets treatment for
the drug addiction but not for the depression,
the depression still exists and the need for
relief from its symptoms continues. The
person may end up using drugs again to
manage the depression symptoms. At times,
the symptoms may overlap and even mask
each other, making diagnosis and treatment
difficult. A person may sincerely try to
recover from one illness and not acknowledge

abusers also have at least one major mental
health disorder. For people struggling with
co-occurring mental health and substance
abuse disorders, physical safety and overall
health risks are greater, the impairment of life
skills greater, the quality of life diminished,
and the chances for successful treatment
are much less likely. If the two disorders are
not treated simultaneously, the illnesses may
exacerbate each other, and each disorder
predisposes the other disease to relapse.

Continuied on page 18

We treat everyone like a

At the Indiana Orthopaedic Hospital, our employees get the
five-star champion treatment. High-quality, patient-focused

For even more reasons you'll feel like a champ here, visit our
website to discover what opportunities are waiting for you!

Please visit our website for more information about any of our great
opportunities, or email your resume to: hr@orthoindy.com

www.Ortholndy.com/careers
Ortholndy is an Equal Opportunity Employer.

n

care, innovative technology, a dynamic team and the
opportunity to practice alongside world-class physicians.

-

5 Star Rated
*hhkhk [

16



Spencerian Collage

Latonia Wright Attorney

Opportunities

commitment
synetrgy

teamwork

excellence

forthe B ST s & 1PNs

CarDon & Associates is an Indiana-based
and family-owned provider of senior
living options and lifestyle support
services, ranging from independent living
and assisted living to skilled nursing and
memory care. Our goal, at all CarDon
communities and Health & Living
Centers, is to hire trained professionals
who not only practice excellence, but
who are also warm-hearted, respectful,
knowledgeable, and committed to
strengthening each individual through
emotional support and spiritual well-
being.

To learn more about opportunities at
the location right for YOU, visit our
website at www.cardon.us for contact
information or to complete an on-line
application.

I l Registered Nurses & Licensed Practical Nurses

Multiple locations in Indiana

e Staff and Management opportunities

e Full, part-time & PRN positions available

e Competitive pay & benefits (Full & part-time benefits)

CARDON &

& ASSOCIATES INC.

inspired living and compassionate care

*

EOE
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Often the question is asked, “Which
comes first, the substance abuse or the
mental health issue?’ It depends. Often
the psychiatric problem develops first. In
an attempt to feel calmer, peppier, less
depressed, less scattered, etc., a person may
self-medicate by drinking or using drugs.
Self-medication, at times, leads to a physical
or psychological dependency on alcohol or
drugs. Ifit does, that person then suffers from
not just one problem, but two. In other cases,
alcohol or drug dependency is the primary
condition. A person whose substance
abuse problem has become significant may
develop symptoms of a psychiatric disorder
— perhaps episodes of depression or anxiety,
fits of anger or self harm.

Individuals with co-occurring disorders
are best served through an integrated
screening, assessment and treatment
planning process that addresses both
illnesses, each in the context of the other.
These practices include early identification
of individuals with the co-occurring
disorders, providing integrated services. It
is important that clinical staff is familiar with
the characteristics of both mental health

Fifth Annual

Nursing@ Continuing Education
e,
Aprill 18-25, 2010

and substance use issues. The person
struggling with co-occurring disorders,

and who seeks treatment, is more likely to
achieve and maintain recovery when these
clinical practices are followed. This is best
accomplished by coordinating interventions
and coordinating treatment among clinicians
and physicians who are treating one or both
disorders. With the emphasis today on the
best evidence-based practices, agencies are
now combining services into one seamless
package. Thus, better treatment outcomes!

The Indiana State Nurses Association
(ISNA) will be sponsoring a Workshop
on “Recovery with Co-Occurring
Disorders”

WHEN: Friday, October 16th, 2009, 8:30
am. —4:15 pm.

WHERE: Primo Banquet & Conference
Center South, 2615 E. National Ave.
Indianapolis, Indiana,

phone #: 317-788-4140

TOPICS: “Assessment and Treatment of
Co-occurring Personality Disorders
with Substance Use Disorders” presented
by Dr. Clenn Siegel, MD, and

Who said Continuing Education can’t be fun? We are
changing that forever. Join Think AboutItNursing and Poe
Travel for a CE Cruise that will cure your overworked blues
with some salsa and sun on Carnival’s newest, biggest ship-
Splendor. While you're touring the Mexican Riviera, you can
earn your annual CE credits AND possibly write the trip off on
your taxes. How is that for paradise?

Prices for this cruise and conference are based on double
occupancy (bring your friend, spouse or significant other
please!) and start as low as $820 per person (not including
airfare). If you won't be attending the conference, you can
deduct $75. A $250 non-refundable per-person deposit is

Mary Pittman, MS, RN, with the
Professionals at Risk Program, Elmhurst, IL

""Co-occurring Depression with
Substance Use Disorders” presented

by Michael Denton, MS, CADAC,

Program Manager with Clarian
Behavioral Health, Chemical Dependency
Services.

""Co-occurring Bi-Polar Disorder with
Substance Use Disorders”
presented by Kathy Lay, Ph.D., Assoc.
Prof. , IU School of Social Work

“Uncovering the Secret” presented by
four nurses who will tell their story of
addiction and recovery:.

RECISTRATION: After August 1, 2009,
register online at www.indiananurses.org
or call ISNAP at 800-638-6623.

Crui§e your way-to NUI‘SIng-CECI'edlfSon the
Mexican-Riviera aboard-Carnival’s Newest and
Biggest ship - Sple'n'dor ——

The Fun Ships.

For more information about the cruise and the curriculum, please log on to our website at
www.thinkaboutitnursing.com or call Teresa Grace at Poe Travel Toll-free at 800.727.1960.
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required to secure your reservation for the cruise, BUT please
ask us about our Cruise LayAway Plan.

What a week! We depart from Los Angeles. Your first stop
is Puerto Vallarta, Mexico. Our next stop is Mazatlan, then
Cabo San Lucas before cruising back to L.A.

Sunday, Apr 18 - Los Angeles (Long Beach), CA
Monday, Apr 19 - Fun Day At Sea

Tuesday, Apr 20 - Fun Day At Sea

Wednesday, Apr 21 - Puerto Vallarta, Mexico
Thursday, Apr 22 — Mazatlan, Mexico

Friday, Apr 23 - Cabo San Lucas, Mexico
Saturday, Apr 24 - Fun Day At Sea

Sunday, Apr 25 - Los Angeles (Long Beach), CA

Presented by thinkaboutitnursing in association with the Arkansas State Board

POL




Targeted Networking
The “NEW” Classifieds

Reach over 117,000 nurses in Indiana for as little as $85.
LIMITED Contact Tom Kennedy
AVAILABILITY tkennedy@pcipublishing.com

CALL TODAY 1-800-561-4686

Health Coverage Made Easy.

We offer Heaith
Coverage that's 4

Reserved for ads ideal for...

@ Individuals without
Group Coverage

Solutions with choices
are easy, for a FREE
quote just call...

Mark Anderson

(317) 287-6598
(800) 863-0190

www.Mark-Andersoninsurance.com

" Anthem &9

Anthem Blue Cross and Blue Shield is the trade name of Anthem Insurance Companies, Inc. An independent licensee
of the Blue Cross and Blue Shield Association. ® Registered marks Blue Cross and Blue Shield Association.

g — i

%= . .
AmericanSenior
mmunities
Bringing Home <3 Health Together

Soak ap the &ééoe&&

@ Independent
Contractors

@ Dependents
and Students
® Self-Employed
® COBRA/Alternative
® Small Businesses
® Medicare Supplements i

'.-‘
Westside Retirement :

At American Senior Communities, the talent of our staff is
extraordinary and we're looking to add to it. Spend your
summer loving your career as part of the best team around.

Nurses ar shifts

We offer a competitive compensation and benefits you
would expect from an industry leader.

Contact us at: hrjobs@americansrcommunities.com, or
visit us online at: www.AmericanSrCommunities.com EOE

weomstiute e (C()OK || Up to $12,000 Sign-on/Relo!

Clinical Specialist/Nurse .
s Phoenix, AZ - Orlando also

A conscientious person with excellent available
organizational skills, attention to detail -
and a willingness to be trained is needed.
An RN with BSN, and excellent written and
verbal communication skills are required.
Pay commensurate with experience and
qualifications. Relocation to Lafayette,
Indiana area required. Send resume and
cover letter to hr@medinst.com.

Top Pay — up to $40 and no FL state tax!
Shifts Diffs up to $11.00

[ Clinical Ladder = great RNs make More!

Tuition Reimbursement

Areas Best Benefit Plan - 401, Med, Dent, more

St.Vincent
HEART CENTER

OF INDIANA

Both areas have great buyers housing market

Coastal Texas and Shreveport, LA also available
at 106" & North Meridian

What inspired me to become
a nurse happens here everyday.

Don’t spend another winter up north!

Contact Jeff Martin, Senior RN Consultant
1-800-304-3095 Ext 16

http://heartcenterH.recruitingportal.net or email jmartin@beck-field.com
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A re Our people are at Reid for a reason. It’s a special place where
we are honored to serve patients and families daily. Reid is
now pursuing our mission in a new, state-of-the-art hospital.

YO l ' Reid offers opportunity and bright futures to nurses who are
devoted to patients and families. Reid is also in a great location
convenient to Indianapolis, Dayton and Cincinnati.

“ Joha wérkz'ng L Nurses at Westview Hospital work together guided by a

WestDiew 3Stafr positive and inspiring vision: “To provide quality nursing
interaClioMe aré service with the commitment to exceed expectations and
workleklll. Ouf set higher standards of care in a respectful, compassionate
staffis caring, and healing environment.”
compassionate
and hardworking.” Be a part of the Westview family—a family that believes
R in providing hope, health and healing for patients and
XKeeacta, BN the community.

To apply for a position at Westview, for information on our
new PRN scale for RNs, or for more information on our
graduate nursing internship program call (317) 920-3255.

65

N
\Weslbound 38h St

& Eastbound 38th St.

Guion Rd

Westview Hospital

Providing Hope, Health & Healing

W. 38th St. & N. Guion Rd. S [Wspors o

) IE N Howita
Human Resources: (317) 920-7272 | westiew Medical Campus :anmlsmmmg
HR@westviewhospital.org




www.officialframes.com

.atg‘

To order new or replacement
IPLA Indiana Wall Certficates

and view framing options

S OrriciAL
FRAMES
. %

also Toll-Free at (877) 259-5484
in the Indianapolis area (317) 536-5646

We offer

¥ $1,200 Sign-on Bonus
for Vent Experience

¥ Competitive wages

¥ Flexible Schedules

¥ Personalized Training

¥ Extensive Benefits

Agency, Inc.

Seeking RNs & LPNs
to Help Bring the
Children Home!

i Loving Care is a
% licensed and deficiency-free
. agency, accredited by CHIIP.
. Call Patty or Tami, at
Toll Free:
. 866-241-8202

| or visit
www.lovingcareagency.com

Reserved for Ads
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How to Verify Your Indiana License
to Another State's Board of Nursing

If you need to verify your Indiana LPN or RN license to another
state’s board of nursing, you will need to process your official
verification through the NURSYS system (wwwnursys.com). A
nurse can use Nursys.com to request verification of licensure from a
Nursys licensure participating board. A list of licensure participating
nursing boards can be found at Nursys.com.

The nursys.com Web site contains data obtained directly from the
licensure systems of the boards of nursing through frequent, secured
updates. Employers and the general public can now verify licenses
and receive a report within minutes, free of charge. This report will
contain the name, jurisdiction, license type, license number, license
status, expiration date and any discipline against the license of the
nurse being verified.

Verifications can be processed by completing the online
Nursys verification process. The fee for this service is $30.00 per
license type for each state board of nursing where the nurse is
applying. Nursys license verification is sent to the endorsing board
immediately. Please visit www.nursys.com for more details.

For more information, e-mail nursys@ncsbn.org, call
312.528.3780 or visit Nursys.com.

NURSES-
AN
EXTRA
INCOME!

Become a Jordan
Essentials consultant

today by visiting
www.jordanrep.com/11668.
toll-free 1-877-662-8669

o .
ESSENTIALS

bath # body
— 2 To order Fizzing Mineral Bath and other high
F].ZZ].ng Mlneral Bath Soa.k added tO a warm bath quqli]y home spa produds from Jordun
will make you feel like your home is a spal! Essentials, go to www.jordanrep.com/11668 or

www.jordanessentials.com and choose consultant
#11668 for purchase. Portions of the proceeds
go the Think About It Nursing S
Grape Seed Oil: Shea Butter: Citric Acid Vitamin C: Scholarship Fund. All products g e o
Antioxidant Moisturizing Effervescent are made in America!

Dead Sea Salts: Legendary mineral rich salts to relax and ease muscles
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OUR PATIENTS AREN’T THE
ONLY ONES WHO RECEIVE
THE BEST TREATMENT.

For the last three years, Norton Healthcare has been

named one of the Top 25 Best Places to Work in Kentucky.
It’s just another reason why you can expect more from
a leader. To learn about Norton career opportunities

in Louisville, visit NortonHealthcare.com/Careers.

A\

REWARDING CAREER OPPORTUNITIES « BENEFIT PACKAGES « SCHOLARSHIP PROGRAMS
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stvincent.org

Today, we're thinking about the amazing, compassionate nurses
of St.Vincent Health. And thanking them for everything they do.

THE SPIRIT OF CARING"®




